Enterprise-Ozark Community College

Enterprise Ozark Fort Rucker Mobile

2008-2009
CATALOG & STUDENT







ENTERPRISE-OZARK COMMUNITY COLLEGE
Iml yowz Onoestment in Execellence

MESSAGE FROM THE
INTERIM PRESIDENT
OF THE COLLEGE
NANCY W. CHANDLER, ED.D.

At Enterprise-Ozark Community College, we
are committed to our students and our
community. The College is constantly updating,
improving, and expanding the programs of study
to ensure our graduates earn a relevant degree
with a quality education that will empower them
to reach their full potential. We seek to provide
each student with the skills to be productive
citizens in an ever changing society and to
inspire each student to demand excellence in all
their endeavors.

EOCC is beginning its forty-second year of providing state-of-the-art
occupational programs and transfer programs with a tradition of excellence and
guaranteed transferability in compliance with the State Articulation Program.
Relevance, quality, and low cost are the reasons EOCC is an excellent choice for
your postsecondary educational training. As you learn more about us, we believe
you will want to learn with us. This catalog is a good start, but don’t stop here.
The College’s faculty and staff are ready and willing to assist you. We welcome
your visit to the campus in Enterprise, the Aviation Campus at Ozark, the Fort
Rucker Site, or the Aviation Center in Mobile. Additional information may be
found at our website at www.eocc.edu.

We are ready to help you make the most of tomorrow by beginning today at
Enterprise-Ozark Community College.
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Accreditation
Enterprise-Ozark Community College is accredited
to award Associate Degrees by the
Commission on Colleges of the Southern Association of Colleges and Schools
1866 Southern Lane, Decatur, Georgia 30033-4097,
telephone (404) 679-4501.

Inquiries to the Commission should relate only to
the accreditation status of the institution.

Member
Southern Association of Colleges and Schools
American Association of Community Colleges
Alabama College Association
Southern Association of Collegiate Registrars and Admissions Officers
National Association of College and University Business Officers
Alabama Association of College and University Business Officers
Association of Alabama College Administrators
National Association of Student Financial Aid Administrators
Southern Association of Student Financial Aid Administrators
Alabama Association of Student Financial Aid Administrators
Council on Resource Development

Enterprise-Ozark Community College reserves the right to make changes in the fees, offerings and
regulations announced in this publication as circumstances may require.
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Although the publisher of this College Catalog and Student Handbook has made every reasonable
effort to attain factual accuracy herein, no responsibility is assumed for editorial, clerical, or printing
errors or errors occasioned by honest mistake. All information contained in this College Catalog
and Student Handbook is subject to change by the appropriate officials of Enterprise-Ozark
Community College and the Alabama Community College System without prior notice; officials
reserve the right to modify, revoke, or add to the College regulations at any time. The provisions of
this document/publication are subject to change without notice and do not constitute an irrevocable
contract between any student and Enterprise-Ozark Community College. For current information,
contact the Office of Admissions at the Enterprise Campus, (334) 347-2623, ext. 2233.
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ABOUT THE COVER: Pamela (left) and Alan Souders graduated with their daughter Ashley. They all participated
in the 2008 commencement ceremony.
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College Calendar

FALL SEMESTER, 2008

Facilty DU DEYS....... e ssesmsm s miem n S T August 18-21, Monday-Thursday
Payment Due for Pre-registration by 4:00 p.m..c.ccooviiiiiiniiininiiinceeee e August 19, Tuesday
REgiStration oo e August 20, Wednesday
First Official Class Day ..cooiiiiiiiiiiiieiiee e renn e August 22, Friday
Beginning of ‘First Ministerml v mvsamss oot sommmvntinssseedsssssboniods foisiois e August 25, Monday
Drop/Add First Mini-term Deadling ... August 26, Tuesday
Drop/Add Full Term Deadline ... s smeiismiiviimaiosse; August 27, Wednesday
Holiday  Babor DaYs: .l sosnsmann ol maname sty September 1, Monday
Last Day to Withdraw Without Academic Penalty—First Mini-term ...........c.ccoouc.e. October 3, Friday
Founders’ Day ACHIVITIES .ot October 14, Tuesday
First Mini-term Exams (Tuesday/Thursday Classes) ....cccceervveriieicicniiicenin October 14, Tuesday
First Mini-term Exams (Monday/Wednesday Classes) .......ccccvviiiiiicnnane. October 15, Wednesday
First Mini=tarm ENAS ... ....cooomvaioresssesesssisiass sonsssssisns moissoisssssn soviviiasish s aviivamsns October 15, Wednesday
Second Mini-term BegiNS ...t October 16, Thursday
Drop/Add Second Mini-term Deadling .......cccocviriiciiiiiiiiniie s October 20, Monday
60% Title IV Tuition Adjustment Date ..o October 28, Tuesday
Career Fair—Enterprise Campus ..o, November 6, Thursday
Career Fair —Aviation Campus at OzZark ... TBA
Last Day to Withdraw Without Academic Penalty—Full Term .......ccoooveiiiinnnnn. November 7, Friday
Priority Registration for Spring .....c.coceevviiiiniicvniiiicin, November 10-12, Monday-Wednesday
Heliday-Veteran'si Day . swmmssisssmvessimmemsisisimssss s ot b Eroagadts November 11, Tuesday
Registration Open to all StUdents ... November 13, Thursday
StudentiHolidays (Prof. Dev.) cuwsummnnnmsnnissnainiin November 24-26, Monday-Wednesday
Holidays: ThanKksgiving ... anmanga i November 27-28, Thursday-Friday
Last Day to Withdraw Without Academic Penalty—Second Mini-term.............. December 5, Friday
Second Mini-term Exams (Monday/Wednesday Classes) .....cccceevvveviiieereenne. December 15, Monday
Second Mini-term Exams (Tuesday/Thursday Classes) .....cccceevrvecicvieenn. December 16, Tuesday
Final Exams Full-term ClasSes ..c..occovvrriirniieiiineeniieeieen December 15-18, Monday-Thursday
L ast CIaSs DAV ussvwssivmmes s e s ais e oo s e T S P v December 18, Thursday
Grades Due BY 9:00 @.M. .ot s s December 19, Friday
Holidays, Christmas & New Year ..., December 22-31, & January 1-2

SPRING SEMESTER, 2009

Faculty DUty Days .ot e January 5-9, Monday-Friday
Payment Due for Pre-registration by 4:00 p.m. ..., January 7, Wednesday
B O QISTEATION coiovesivisomsvaviimsvninsmssiversmmmeiss s o5 6 rovs s s T o cwags SO RS by g e s ws oo January 8, Thursday
Fitst @ticial:Glass [Day wamamamnmnmnmsisi b amsamaianvslisd i ilaindaaia January 12, Monday
Fifst Mini=terin BEGIIS . .oxoennmsensssosssreisiisiisses shesasisiasssisismsiisiassnsssminss o s desas Siuamsaos January 12, Monday
Drop/Add Deadline for First Mini-term ......cccoiiiiiiiiiniiec s January 13, Tuesday
Drop/Add Deadline for Full Semester Classes.......cccccooiiiiiiiiiiiiiiiiniicneen January 14, Wednesday
Holidays;:Lee/King BirtRAays ..o mmmsiseairesmsmnseinmmmass January 19, Monday
Gdllege" Transler Bay oo mssisesimintnsmsns s b mwenabaisssnidiss b TBA
StudentiHoliday (Prof: DeV.) s sy i s syt February 16, Monday
Last Day to Withdraw Without Academic Penalty—First Mini-term .................. February 20, Friday
First Mini-term Exams (Tuesday/Thursday ClassSes) ....ccccevevierinevicieiieiieeneens March 5, Thursday
First Mini-term Exams (Monday/Wednesday Classes) ....cccccviciiiiiiiiiiiiinicciiins March 9, Monday
First IMINI-TEIM ENAS oieeeiiee ettt ettt et e e e ee e ne e e e eemnnae e e e e e e emsateeeeeeebbsneeeeeeeesaansaaaeas March 9, Monday
Second Mini=ternn BagINS v s s rsiveossss sise e teassiss ooaiss osmesiisssas s March 10, Tuesday
Drop/Add Deadline for Second Mini-term ..., March 11, Wednesday

60% Title [V Tuition Adjustment Date ..o March 23, Monday



SPINGEBTEald:. . 5, i S A R s i e et S P v T March 23-27, Monday-Friday

ClassestResimer. Soralirwsae . S e SIS0 Ien Sase s s e ai o e March 30, Monday
Last Day to Drop/Add—S8econd Mini=term ... nmidnimmmmien i March 11, Wednesday
Last Day to Withdraw Without Academic Penalty—Full Term ....cccccovveeveeeeeeeeeeeeeen, April 3, Friday
SHIdent Hallday™IPTOl TEYL] i mmeniissm st i st o eoranss e April 10, Friday
Priority Registration for SUMMEer .....c..coooeiioiiiee e April 13-14, Monday-Tuesday
Summer Registration Open for all Students .......coooeevieeeeeeieeeeceeee e April 15, Wednesday
Last day to Withdraw without Academic Penalty—Second Mini-term ......cccoceevveeenn.... May 1, Friday
Second Mini-term Exams (Tuesday/Thursday ClasSes) ......ccccccccvveeeerrevenvveeeeeeenns May 5, Tuesday
Second Mini-term Exams (Monday/Wednesday Classes) .....ccocevoveveveeeeeeeeenn, May 6, Wednesday
Second Mini-term ENGS o smmiims i i s osss s iees s eenresas s ssss s s sessns May 6, Wednesday
Finadl EXamisisammaprmunmasm i DA LR L 3 5 May 7-12, Thursday-Tuesday
Last Class DAY i tinims insnsmmasnrssansonsassass ssssasassasassgs ssassmemmnas tonee toenstresmmos May 12, Tuesday
€ 1= 0 [T BYTT 0YVAE 016 I 0 A SR e~ WA VORIt R U ST N L -1 May 13, Wednesday
FRCUIY UL RV . i v sietnssnssrins nmnsonsnrnssbeinmtins smsnmns ok anein budascans fus sumebieds May 13-15, Wednesday-Friday
Graduation (Enterprise/Ozark/Fort RUCKET) .....ococvioeiieecee e May 14, Thursday
EFAN IO (MBS, ol vttt st St o VL May 15, Friday
SUMMER SEMESTER, 2009

Foliday; MeRTOTAL BIEY . . il icnns drsntsmassnsbmmermsnesins bussniss borsisiinses s s o b bt sver st v b ot o May 25, Monday
Payment Due for Pre-registration by 4:00 p.m....oooooiieieeeeeeeeeeeeeeeeeeeeoeee, May 27, Wednesday
Facti itV DUV Al S G mmsmnmresiigaseias i i 1 OTT0 May 28-29, Thursday-Friday
BegISTRatION | e dvvvi s vses rmss i o s oo o 0o G005 S35 0555 5 s b emes ameme s nmens May 28, Thursday
FIrstOHICial=ClaSS DAY . uiieiiiiiimsmiiiiisisssssnsoossisnntasisniomssessies seressses e s s June 1, Monday
First Mini-term BegiNS ... ee e June 1, Monday
Last Day to Drop/Add Deadline for First Mini-term ...c.ccccoeeeeieeciciieeieeeeeee e June 2, Tuesday
l.ast Dayto Drop/Add Deadline for Bull Tetmi. ... June 3, Wednesday
Last Day to Withdraw Without Academic Penalty—First Mini-term .....coovvevvvvvevvnn.., June 26, Friday
FIrsE MIN IO EXAIS ruvsnumiss i i s e sitisnminmasrens srassasnse s ossssmanms Eomsararsnstsasve July 2, Thursday
EISEMINEISTITEIGS i), onmnmmnnssasnssnnnnssibesmsdons s inrsmansmmssmnssnsmssil fussnnshidnd- S8 v dovinvimsns July 2, Thursday
Holiday, INdependenCe DAY .......ccccceiririeeieisiee ettt ee e, July 3, Friday
Second Mini-term BeOINS ...ooieiiieiececee ettt ee e July 6, Monday
Last Day to Drop/Add for Second Mini-teImM ..o July 7, Tuesday
Last Day to Withdraw Without Academic Penalty—Full Term ..........ccocooeveeeceeeeeeennn, July 10, Friday
Priarity Begistration for Fall e aimmmmimimmmmmransvenssinisissssnssessssass July 13-14, Monday-Tuesday
60% Title IV Tuition Adjustment Date ... July 14, Tuesday
Registration Open to all StUdeNntS.........cccoieiiiiiiiccr s July 15, Wednesday
Last Day to Withdraw Without Academic Penalty—Second Mini-term.......cccooev........ July 31, Friday
Seeond NMini=torm EXBINTS cummmmmms s s i i b August 6, Thursday
Second MINFterNT ENUS .ccuuimmmminimmmmmiiammamsasasssmssssmsssmssssarssssrssmesssnssamsss August 6, Thursday
Final Exams Full-term ClasSSes .....cccoiveeviiiuiieiceeeeeeeeeee e August 7-11, Friday-Tuesday
LAST ClaSS DAY ...iiiiiiiieiieieieeeee ettt sttt e e et e e et e et ene et eneeeaeenee e August 11, Tuesday
RN A S TR olacmsmmssmsssmspusrssss om0 August 12, Tuesday
Grades: DUe by Fi00 @M ooy s s S T ar s August 12, Tuesday
Payment Due for Fall Pre-Registration by 4:00 P.m. oo TBA

CHANGES IN PROGRAMS AND THIS CATALOG AND STUDENT HANDBOOK

The information and statements set forth in this Catalog and Student Handbook are for
informational purposes only and should not be construed as the basis of a contract between a
student and this institution. While provisions of this Catalog and Student Handbook will ordinarily
be applied as stated, Enterprise-Ozark Community College reserves the right to change any
provision listed in this Catalog and Student Handbook, including but not limited to academic
requirements for graduation, without actual notice to individual students. Every effort is made to
keep students advised of any such changes. It is especially important that students keep
themselves apprised of current graduation requirements for their particular degree programs.

College Calendar



The Alabama Community College System, consisting of public two-year community and
technical colleges and an upper division college, seeks to provide accessible quality educational
opportunities, promote economic growth, and enhance the quality of life for the people of Alabama.

MISSION OF ENTERPRISE-OZARK COMMUNITY COLLEGE

EOCC’s mission is to offer educational opportunities for personal growth and fulfiliment,
enhance the quality of life in the region, and promote economic growth. To accomplish this
mission, Enterprise-Ozark Community College employs several institutional strategies, including,
but not limited to, open access, diversity in curriculum, high qualitiy staff, and convenient access to
college services, including online. The purposes of the College guide the institutional programs
provided, and these programs help to achieve the desired expected goals for the institution.
Assessment of expected college goals provides information for planning and involvement.

The misslon Is further defined by:

INSTITUTIONAL PURPOSES
®  To Develop Human Potential
® 7o Transmit Knowledge

®  To Supply Highly Educated
and Trained Talent

®  To Cultivate Responsible
Citlzenship

® To Faciiltate Lifelong Learning

® Yo Enhance Culturel and
Recreational Development

®  To Supply Educational
Resources For Community
Development

®  To Ensure Equal Access To
Higher Education

®  To Strengthen Regional
Ownership of and Support for
the Collage

Purposes are pursued through:
INSTITUTIONAL STRATEGIES

®  Open Access
Low Tuition/Financial Assistance
College Transition Programs

®  Diversity In Curriculum, Support
Services, and Instructional Methods

®  High Quality Staff and Programs

®  High Quality Facllities, Materials,
and Equipment

®  Convenient Locations: Campuses,
Sites, and the World Wide Web

®  Online Access: Services, Courses,
Degrees

®  Convenignt Course Schedules:
Semesters, Day, Evening,
Weekends, Summer Sessions,
Mini-term Courses, Seminars, Short
Courses, Internships, Internet
Courses

®  Active Pursuit of Institutional
Development

®  Active Pursuit of Economic
Development

®  Continuing Assessment of
Educational/Business/Industry Needs

®  Programs, Services, Personnel,
Facilities, Technology

®  Public Relations

COLLEGE-LEVEL COMPETENCIES
The EOCC Instructional Council has developed a comprehensive list of skills which
graduates and transfer students should achieve while enrolled in general education courses.
Students who complete an A.A. or A.S. degree, or who complete general education courses for the
A.A.S. degree or for transfer, should be able to demonstrate proficiency in the following areas.

Communication

Strategles and Purposes Gulde:
INSTITUTIONAL PROGRAMS

®  Comprehensive Curricutum:
Genera! Education, Transfer, Aviation,
Technical, Developmental,
Personal Enrichment

Comprehensive Support Services:
Kcademlc Advisement,
Counssling, Financia! Aid, Testing,
Career Development, Bookstore,
Tutoring, Learning Resources
Center, Learning Laboratoriss,
Child Care, Job Placement

®  Educational Levels
Associate Degrees
Certificates
Continuing Education Units

®  Student Activities
Student Government
Clubs
Athletics
Intramurals
Performing Arts
Publications

®  Community Services/Continuing
Education
Seminars
Workshops
Short Courses
Professional Development
Exhibitions
Facilities
Cultural Enrichment

Institutional Development

®  Skills Training
Adult Literacy Program
e
ustry
Skillsngssessrnem

Programs Achleve:
INSTITUTIONAL GOALS

®  To Prepare Students for Transfer
to Other Colleges and Universities

®  To Provide Educational
Leadership

®  To Prepare Students for
Immediate Employment

®  To Upgrade Skilis or Retrain Workers

®  To Help Persons Improve Leaming
Skills and Overcome Educational
Deficiencies

®  To Assist Persons in Formulating
and Achieving Their Educational
Goals

®  To Help Individuals Adapt
Successfully to Personal,
Technological, and Other
Environmental Changes

®  To Improve the Social, Economic,
and Cultural/Recreational Life of
Citizens

®  To Ald Persons in Acquiring and
Maintaining Wellness

®  To Establish and/or Expand
Collaborations and Partnerships to
Promote Progress in the Region

To develop effective speaking, listening, reading, and writing skills, along with effective non-
verbal communication strategies
* Locate, comprehend, evaluate, and use written materials

Compose and revise written materials

Compose and deliver oral messages appropriate to an intended audience
Respond appropriately to a written or spoken message and its source
Use and comprehend appropriate nonverbal messages in a given context



¢ Select communication skills appropriate to a given context
» Comply with ethical and legal standards in the production of original works

Mathematical
To develop the skills necessary to accurately organize, analyze, interpret, and draw
conclusions from various types of mathematical information and to apply mathematical concepts
and reasoning to probiem solving
e Organize, analyze, interpret, and communicate numerical information verbally,
graphically, and symbolically
Reason logically to formulate problems in mathematical terms
Solve problems using mathematical concepts and skills
Appropriately apply technology to both numerical processes and mathematical problem solving

Aesthetic Response
To develop personal response to various works of fine and performing arts
e Develop criteria and judge the quality of artistic impression
e Develop awareness of the process involved in creating a particular work of art
» Apply methods for analyzing a particular medium of work
» Develop appreciation of various forms of art and their genres, periods, and cultural and
historical contexts

Technology
To develop proficiency in the use of technology

e Use appropriate safety features and precautions

» Select appropriate technology to fulfill a given function

* Develop computer and internet skills

e Create, retrieve, manage, and evaluate digital information

T ing and Problem Solvin

To develop the skills necessary for analysis, syntheses, evaluation, decision making, and
critical creative thinking
» Identify and define problems clearly
e Gather and analyze the usefulness, accuracy, bias, currency, and scope of information
* Make appropriate inferences, interpretations, and conclusions
e Revise and evaluate conclusions considering the implications and consequences,
including ethical and legal standards

ADMINISTRATION AND CONTROL

Enterprise-Ozark Community College is part of the state system of two-year colleges
authorized by the Alabama Legislature under Act No. 93, approved May 3, 1963. The President of
the College is directly responsible to the Alabama State Board of Education through the Chancellor
of the Alabama Department of Postsecondary Education. :

Board of Trustees - Alabama Community and Technical Colleges

Governor Bob Riley, President Mr. Bradley Byrne, Chancellor
First District Mr. Randy McKinney
Second District Mrs. Betty Peters
Third District Mrs. Stephanie Bell
Fourth District Dr. Ethel H. Hall
Fifth District Mrs. Ella Bell
Sixth District Mr. David F. Byers, Jr.
Seventh District Mrs. Sandra Ray

Eighth District Dr. Mary Jane Caylor
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HISTORY

The public junior college system of Alabama was established in 1963 through the efforts of Governor
George C. Wallace and the Alabama Legislature. Enterprise was selected as the site for one of the original
twelve state junior colleges. Area citizens and civic groups raised money for the purchase of a 100-acre
campus site, donated library materials, and provided a number of scholarships - thus beginning a history of
college and community cooperation for which Enterprise-Ozark Community College is noted.

On September 25, 1965, the first freshman class, numbering 256 students, was registered at the
College which was originally named Enterprise State Junior College. These students attended classes in
rented rooms in downtown Enterprise and in the educational building of the First Methodist Church.
Fortunately these makeshift arrangements lasted only during the first year, for in the fall of 1966 the present
campus was occupied. This campus has grown and now consists of seven modern buildings situated on a
beautifully landscaped site. An addition to the Learning Resources Center in Snuggs Hall, an addition to
Lolley Hall, and the newly constructed Talmadge Hall were occupied Spring Quarter of 1990. In 1983, the
College began offering credit courses and non-credit short courses at the Fort Rucker Site.

Upon the retirement in 1981 of the College’s first president, B.A. Forrester, Dr. Joseph D. Talmadge
was appointed President of the College. Dr. Talmadge had served as Dean of the College since its
establishment and provided dynamic leadership for the development of the College’s academic program. He
retired in September of 1994. When Dr. Talmadge retired, Vice Chancellor for the Alabama Department of
Postsecondary Education, Dr. Stafford L. Thompson, was appointed Interim President. Dr. Thompson was
appointed President of the College on March 28, 1996.

In February 2003, the Alabama State Board of Education approved the reorganization of Enterprise
State Junior College with the Aviation Campus at Ozark and the Aviation Center at Mobile of George C.
Wallace Community College - Dothan. This created a new comprehensive community college which was
named Enterprise-Ozark Community College.

The Aviation Campus at Ozark originated in 1960 as a part of the educational program administered
by the Ozark City Board of Education. In 1962, the institution’s aviation maintenance program was certified
by the Federal Aviation Administration. By act of the State Legislature in 1963, the institution, which was then
known as Alabama Institute of Aviation Technology, was brought under the Alabama State Board of Education
as a state vocational trade school. In 1970, the institution was accredited by the Commission on
Occupational Education Institutions of the Southern Association of Colleges and Schools. In 1973, the
Alabama State Board of Education changed the name to Alabama Aviation and Technical College, and in
1976, the Board authorized the establishment of an off-campus center in Mobile, Alabama. In 1991, the
College was accredited by the Commission on Colleges of the Southern Association of Colleges and Schools
to award the associate in applied science degree, and the College’s accreditation was reaffirmed in 1997. In
1996, the College and its Mobile center were merged with George C. Wallace Community College and the
names of the locations were changed to the Aviation Campus in Ozark and the Aviation Center at Mobile. In
2008, the new Aviation Technical Training Center on the Aviation Campus in Ozark opened its doors for
classes.

Over the years, EOCC’s enroliment has grown steadily. Annual enroliments number more than 2,250
students in credit courses, with an additional 2,000 adults registered in continuing education programs
annually. The College has established and maintained a superior academic reputation.

In addition to its primary focus on academic excellence, throughout its history Enterprise-Ozark
Community College has emphasized student service through special attention to the needs of certain groups
of citizens and a varied program of student activities. Special programs and services for women, employees
of businesses and industries, and military servicemembers and their families are available.

The College has also received state and national recognitions for a variety of student activities. For
over 30 years, the Enterprise Campus chapter of Phi Theta Kappa, the national honor society of American
two-year colleges, has been recognized as one of the top chapters in the nation. In 1984 and 1992, the
chapter was named The Most Distinguished Chapter in the Nation, and in 1986-87 and 2001-02, the
sponsors were named Most Distinguished Sponsor. The chapter maintains active chapters on both the
Enterprise and Ozark campuses and continues chapter placement in the top ten percent internationally. The
First Impressions Team (FIT), which leads the orientation programs for new students, has been recognized
by the Southern Regional Orientation Workshop of the National Orientation Directors Association (NODA) for
outstanding leadership. The FIT sponsor, Dr. Betty Cully, was designated as an Outstanding Orientation
Director in 1995 and 2003. The College’s show choir, the Entertainers, has been consistently rated Superior
in competitions and the group has received “Best in Class” awards numerous times. The group has received
all of the first place honors in the Show Choir Category of the Alabama College Association Music Showcase.

Athletics have been an important part of the college experience as well. The EOCC baseball team
won the Alabama State Junior College Championship in 1982 and the Southern Division Championship in
1986. In 1985, the College’s Weevil Women earned the runner-up trophy in the state championship
tournament in women’s basketball, and were fourth in the state championship tournament in 2003. Also in
2003, the men’s basketball team was runner-up in the Alabama Junior College Division | Conference. The
men’s team won that conference in 2004. Both former head coaches, Chelita DuBois and Jimmy Messer,
were named 2003 Coaches of the Year for the Alabama Community College Athletic Division, and Coach
Messer received this honor again in 2004. At one time the College had a women’s tennis team which won



second place in state competition for Division Il in 1997 and 1998. The College’s golf team won second place in
state competition for Division Il in 1998.

Throughout its history, Enterprise-Ozark Community College has been successful in attracting federal| .

and private funds that have enabled the College to develop innovative programs and services. The College
has received three major five-year development grants and three endowment grants totaling more than $7
million from the Title HlI Institutional Aid Program in the U.S. Department of Education. In addition to
comprehensive faculty development and curriculum improvement projects, these grants have financed the
purchase of state-of-the-art computer equipment throughout the campus as well as the establishment of the
Career Development Center (now known as the Success Center), the Learning Resources Center, and the
Kindercollege. Other federal and foundation grants enabled the College to establish the Tutorial Assistance
Program for Students—now Student Support Services, the Adult Basic Education Program, the Workplace
Literacy Program, Student Academic Support Services Laboratory, and the National Science Foundation
scholarship program. In 2000 and 2001, National Science Foundation Grants provided scholarships to
students majoring in science, engineering, or computer information science. In 2005, a Community-Based
Job Training Grant was awarded by the Department of Labor to build the capacity of the College to train
technicians for the skills required to succeed in high-growth, high-demand aviation industries.

The EOCC Foundation was established in 1982 to enhance the College’s ability to seek private
funding. Administered by a Board of Directors composed of business and civic leaders, the Foundation has
developed an endowment program that funds student scholarships as well as faculty development,
curriculum improvement, and continuing education projects.

Before his untimely death in 1993, Enterprise native and nationally renowned theatre director and
producer, James Hatcher, made arrangements for his valuable collection of theatre memorabilia and
literature to be displayed at EOCC. The James Hatcher Collection is housed in Forrester Hall.

President Thompson, the faculty, and staff are continuing the College’s legacy of excellence in

education at all locations of the College and in the surrounding communities. Dynamic leadership, dedication ‘

to the teaching-leaming process, and superior support services achieve the College’s mission.

NOTE: THE PRESIDENT OF THE COLLEGE IS AN EX-OFFICIO MEMBER OF ALL COUNCILS,
COMMITTEES AND OTHER COLLEGE GROUPS.

THE PRESIDENT’'S COUNCIL

The President's Council reviews policies that affect the College as a whole. It acts in an advisory
capacity and recommends policy changes to the President for his approval. Members of the Council are the
College Deans and/or any other person(s) designated by the President of the College.

PLANNING AND ASSESSMENT COUNCIL
The Planning and Assessment Council advises and makes recommendations to the President’s
Council on matters related to institutional planning, assessment, and evaluation policies and processes.

COLLEGE ASSEMBLY
The College Assembly serves as an open forum of all College employees for information sharing.

FACULTY SENATE

The Faculty Senate was established for the purpose of facilitating communication among faculty and e

between administration and the faculty. As a recommending body, the Faculty Senate provides a forum for
the faculty to express opinions and ideas relative to achieving the purposes, objectives, and mission of the

College. The Faculty Senate strives to enhance a cooperative spirit among the professional staff and, further,| - :

to maintain an atmosphere conducive and supportive of effective education. The Faculty Senate serves as
the Faculty Advisory Committee to the President.

PARTICIPATION IN THE DECISION-MAKING PROCESS
The College encourages student participation in the decision-making process primarily through the

Student Government Association and student membership on the following College committees: Disciplinary | . .

Committee, Student Affairs Advisory Committee, the College Planning and Assessment Council, the
Intercollegiate Athletic Advisory Committee, and the Student Athlete Advisory Board.

THE PHYSICAL PLANT - ENTERPRISE CAMPUS

Seven modern, fully equipped and air-conditioned buildings are in use. They include an
administrative and general classroom building, a science building, a learning resources center (LRC), an
EMS and Health/Fitness building, a fine arts building, an English and social sciences building, a student
center, and a maintenance shop. Convenient driveways and paved parking areas are provided for students
and faculty.

The buildings are situated on a 160-acre tract approximately one and one-half miles east of
downtown Enterprise at the intersection of Plaza Drive and the Boll Weevil Circle. Recreation facilities for
softball, baseball, tennis, jogging, swimming, and volleyball have been developed for both college and
community use.
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Wallace Hall - WA (1966). The administration building is a two-story structure which houses the
computer center, administrative offices, faculty offices, and classrooms for business education and computer
science. The building is named in honor of Governor George C. Wallace.

Snuggs Hall - SN (1966). This building is named for the late William Elbert Snuggs, former principal
of Enterprise High School, a past president of the Alabama Education Association (AEA), and a past
president of the Alabama Retired Teachers Association, who made one of the first cash contributions to the
College. The building houses the Learning Resources Center (LRC) which includes the Library and Media
Department. Also located here are the Kindercollege, Computer and Media Technology Department, and
offices. Snuggs Hall is situated south of Wallace Hall and is connected to Sessions Hall by a covered
walkway and a paved plaza.

Sessions Hall - SE (1966). Laboratories, classrooms, and faculty offices for the teaching of zoology,
botany, microbiology, chemistry, physics, and mathematics are housed in Sessions Hall. An unusual feature of the
building is the octagonal lecture room which provides a spotlighted demonstration table and seats 114 persons.
The lecture room serves as a meeting place for students and community groups. The hall is named for the late
L.H. Sessions, who for forty years was either a member or chairman of the Enterprise School Board, a tireless
worker for quality education and an active force in getting a junior college located in Enterprise.

Lolley Hall - LO (1967). The health building is named for the late Senator W. Ray Lolley, who was
instrumental in causing legislation to be passed creating the Alabama junior college system. The building contains
offices, dressing rooms, and classrooms as well as activity areas. The building contains one of the largest
gymnasiums in Alabama. The Emergency Medical Services program and weight room facilities are also located
here. A heated indoor swimming poo! was added in 1974; two classrooms and offices were added in 1990.

Lurleen B. Wallace Hall - LW (1969). This large student center contains a bookstore, meeting
rooms, the counseling suite, Admissions and Financial Aid, the Success Center, the Student Support
Services (SSS), the Student Academic Support (SAS) laboratory, Dean of Student Affairs’ office, and
Registrar’s office. It is named to honor Governor Lurleen B. Wallace.

Forrester Hall - FO (1977). The fine arts building contains classrooms and office space for art and
music. A tiered lecture room, a large choral lecture room, and a MIDI laboratory are special features of the
building. The James Hatcher Collection is also housed here. The building is named for the late Benjamin
Abb Forrester, first president of the College.

Talmadge Hall - TA (1990). The newest building on campus houses classrooms and offices for the
English and social sciences departments. The Conner Gallery, a unique art display room, enables the
College to show valuable exhibits to students and the community. The building is named for Dr. Joseph D.
Talmadge, the College’s second president.

Maintenance Shop - (1973). Located on Bellwood Road, this facility is used to house all
maintenance operations for the Enterprise Campus.

Cunningham Drive. The peripheral drive around the campus is named for the late O.I.
Cunningham, who as Executive Secretary of the Enterprise Chamber of Commerce, worked tirelessy to
establish a college in Enterprise and remained throughout the rest of his life one of the most loyal supporters
of the College.

THE PHYSICAL PLANT - FORT RUCKER SITE

Building 4502. Located on the corner of Andrews Avenue and Kingsman Street, this large building
contains the offices and classrooms for this site. The Fort Rucker Site was established in 1983 and has
continued to grow in service to the soldiers in the United States Army, their family members, and surrounding
community members.

THE PHYSICAL PLANT - AVIATION CAMPUS AT OZARK

Sitting on a hill on Highway 231 in Ozark, the Aviation Campus features six classroom and office
buildings plus additional buildings with work bays for mechanics and maintenance labs.

Henry B. Steagall, Il Hall - STE. This building houses the administrative offices along with Student
Services, the Learning Resources Center, as well as classrooms.

James B. Sasser Building - SAS. Fronted by large trees, this building contains a cafetorium, where
numerous activities are held throughout the year, as well as classrooms.

James Douglas Brown Building - BRN. Sitting at the back of the campus across South Union
Avenue, the Brown Building boasts a clear view of the Ozark Airport's runway. Housing the Aviation
Maintenance Technology classes, the aviation division office and faculty offices, a computer lab and work
bays, it also features a mural, painted by the students in 2003, reflecting the various types of air travel in the
past to celebrate 100 Years of Flight.

Rufus Barnett Building - BNT. In addition to and connected to the Brown Building, the Barnett
Building also houses Aviation Maintenance Technology classes, work bays, as well as offices.

Henry Higham Building - HIG. Situated just northwest of the Henry B. Steagall, Il Building, the
Higham Building contains the Avionics Technology laboratories, classrooms, and faculty offices.

Aviation Technical Training Center - ATC. This new building opened for classes in 2008. Sitting
on the back of the campus, it dominates the view in size and unique architecture. The building contains a
hangar, classrooms, and offices.



THE PHYSICAL PLANT - AVIATION CENTER AT MOBILE

Mobile Center Building. Located at 1975 Avenue C, near the Mobile airport, this building houses
administrative and faculty offices, classrooms and work bays, and a library. The Mobile Center was
established in January 2002. Offering Airframe Technology, General Aviation Technology, Powerplant
Technology, and Avionics, the Mobile Center is an extension of the Aviation Campus at Ozark.

EQUAL OPPORTUNITY IN EDUCATION AND EMPLOYMENT

It is the official policy of the Alabama State Department of Education and Enterprise-Ozark
Community College that no person in Alabama shall, on the grounds of race, color, disability, sex, religion,
creed, national origin, or age, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program, activity, or employment. Enterprise-Ozark Community College complies
with non-discriminatory regulations under Title VI and Title VII of the Civil Rights Act of 1964; and Title IX
Educational Amendment of 1972. Inquiries concerning this policy may be directed to Enterprise-Ozark

Community College, Office of the Registrar/Associate Dean of Students, P.O. Box 1300, Enterprise, Alabama '

36331, telephone (334) 347-2623, ext. 2233.

AMERICANS WITH DISABILITIES ACT
It is the policy of Enterprise-Ozark Community College to provide reasonable accommodations for
environmental and program accessibility for persons defined as disabled in Section 504 of the Rehabilitation
Act of 1973 and the Americans with Disabilities Act of 1990 (ADA) as amended.
L. Requesting Accommodations
Students with permanent or temporary disabilities that affect their participation in the
academic environment are encouraged to request accommodations in a timely manner.

L. Documentation of Disabilities
It is necessary to provide recent documentation of disabilities in order to obtain appropriate
accommodations. Guidelines for the documentation of disabilities, as well as all requests for
accommodations, documentation of disabilities, and questions concerning ADA should be directed to
the EOCC Disability Support Services Staff as follows:
° Enterprise Campus—Mr. Gary Deas, 600 Plaza Drive, Enterprise, AL 36330; Lurleen B.
Wallace Hall - Student Center, Room LW100; telephone (334) 347-2623, ext. 2233; FAX
(334) 347-5569; or e-mail gdeas @eocc.edu;

° Fort Rucker Site—Mr. T. Harvey Watt, Building 4502, Room 153, Fort Rucker, AL 36362;
telephone (334) 598-3438; FAX (334) 598-9408; or e-mail hwatt@eocc.edu;

° Aviation Campus at Ozark—Dr. Oretha Harper, 3405 South U.S. Highway 231, Ozark, AL
36360; telephone (334) 774-5113; FAX (334) 774-6399; or e-mail oharper@eocc.edu;

° Aviation Center at Mobile—Mr. Larrie Zimmer, 1975 Avenue C, Mobile, AL 36615; telephone

(251) 438-2816, ext. 5101; FAX (251) 438-2836.

SEXUAL HARASSMENT POLICY

Harassment on the basis of sex is a violation of Section 703 of Title VII of the Civil Rights Act of
1974. Sexual harassment is any repeated or unwanted verbal or physical sexual advance, sexually explicit
derogatory statements, or sexually discriminatory remarks made by someone on campus which are offensive
or objectionable to the recipient or which causes the recipient discomfort or humiliation or which interferes
with the recipient's performance. EOCC does not condone such sexual harassment. Any questions or
allegations regarding such harassment at Enterprise or Fort Rucker should be directed to the Dean of
Instruction, at the Enterprise Campus, telephone (334) 347-2623, ext. 2241, the Dean of Technical Education
at the Aviation Campus at Ozark, telephone (334) 774-5113, ext. 3601, or the Director of the Aviation Center
in Mobile, telephone (251) 438-2816, ext. 5101.

DRUG ABUSE PREVENTION POLICY
Enterprise-Ozark Community College is committed to the maintenance of a drug-free environment for,
its employees and students. The College has in operation a drug abuse prevention program which is
accessible to all officers, employees, and students. This program includes, but is not limited to, classroom
presentations, lectures, conferences, counselors, and Student Government Association activities.

TOBACCO USAGE POLICY

It is the policy of Enterprise-Ozark Community College that no student or college official use any
tobacco products while engaged in any official college game, performance, practice, or activity, whether on or
off the campus. Violation of this policy may result in disciplinary action.

CONTAGIOUS DISEASE POLICY

Enterprise-Ozark Community College will not discriminate against any employee or student who has
a contagious disease or who is suspected of having such a disease and is otherwise qualified to be employed
or enrolled at EOCC according to the standards set by EOCC for initial and/or continued employment or

enroliment.
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As a condition of employment or enroliment, the College reserves the right to require a person with a
contagious disease to provide medical certification that the condition is such that it does not pose a risk to
other employees or students. Such information will be regarded as strictly confidential. Any release of such
information will be discussed with the person prior to release and will be limited to those College personnel
with a legitimate need to know.

The College further requires that all surfaces or substances contaminated with blood or other body
fluids must be cleaned with a disinfectant or disposed of in an aseptic manner.

Instructors and students in teaching laboratories requiring exposure to human blood or other body
fluids must use only disposable equipment and dispose of used equipment in an aseptic and safe manner.
No student shall be required to obtain or process the blood of other students.

This policy is based upon current legal and medical information and is subject to revision as new
information becomes available. The Dean of Student Affairs is responsible for administering this policy.

GRIEVANCE POLICIES AND PROCEDURES FOR STUDENTS

The purpose of the grievance procedure is to provide a means for resolving legitimate complaints
quickly and at the most immediate level of responsibility. Students with complaints in the academic area
should first discuss the problem with the appropriate faculty member to attempt to resolve the problem. If
that fails, the student should contact the Division Chairperson for the faculty member's Division about the
problem. If resolution is not satisfactory at the Division Chairperson level, the student should contact the
appropriate instructional or technical Dean, then the President if necessary. The stated time lines for these
contacts are listed below.
l Complaints within the Academic Area:

A After discussing the issue with the instructor, the student should discuss the matter within five
(5) class days™ with the immediate College official responsible for the area in which the grievance
occurs (Division Chairperson, for example).

B. If a mutually satisfactory agreement is not reached within five (5) days from the time the
student talks with the College official, the student may submit the grievance in writing to the
appropriate instructional or technical Dean with copies to the immediate College official
responsible for the area in which the grievance occurred.

C. The appropriate instructional or technical Dean will give a written response to the student
within five (5) class days.

If a mutually satisfactory solution is not reached, the student may submit his/her written
complaint within three (3) days to the President.

E. The President will appoint a fact-finding committee consisting of an employee or student
selected by the student with the complaint, an employee or student selected by the appropriate
instructional or technical Dean, and a third party to be mutually agreed upon by the other two.

F. The Committee will hold a hearing for all parties concerned and call witnesses.

G The Committee, within ten (10) class days of appointment, shall submit its findings and
recommendations to the President who will make the final decision.

H. The President's decision may be appealed to the Chancellor of the Alabama Department of

Postsecondary Education.
*Note: "Class days" refers only to the days on which the class is scheduled to meet.

. Complaints within the Student Affairs Area

A. Students should first discuss the incident with the Student Affairs professional staff member
responsible for the office/area (Guidance Services, Student Support Services, etc.) in which the
grievance occurred within five (5) working days of the incident.

B. If a mutually satisfactory resolution is not reached within five (5) days from the time of
notification, the student may submit a complaint in writing to the Dean of Student Affairs with
copies to the Student Affairs professional staff member responsible for the office/area in which
the grievance occurred.

C. The Dean of Student Affairs will give a written response to the student within five (5) working
days.

D. If a mutually satisfactory solution is not reached, the student may submit his/her complaint in
writing within three (3) working days to the President.

INTELLECTUAL PROPERTY (Copyright, Trademark, Patent Ownership as related to students)
This policy is in compliance with the Alabama State Board of Education Policy 321.01 - Copyright,
Trademark, and Patent Ownership.

Definition: An Intellectual Property (IP) is a trademark, copyright, or patent resulting from the creation
of any instructional resource or technology. (Examples are copyrights from textbooks, literary works; patents
from invention of machines, software; and trademarked materials such as Xerox, SlimFast, IBM.)

L Ownership:
A. If the IP is created by the student on histher own time and without the use of College
resources, then ownership in trademark, copyright, or patent belongs to the person creating the
property.



B. If the IP is created by the student partially on his/her time and partially on college time using
college resources (i.e., laboratories, library), then ownership in trademark, copyright, or patent
belongs to Enterprise-Ozark Community College.

Il Royalties: Where a marketable IP is created, the student shall share in royalties.
A. Enterprise-Ozark Community College and the student who creates a marketable |P will be
treated equally and on a fair basis with regard to any compensation supplemental to the pay of
the individual where appropriate.

B. Any financial compensation made to the student shall be made solely from the proceeds
derived from the sales of the IP and not from any other state or federal funds.
C. The portion of any royalty received by the student will be in direct relationship to the verifiable

amount of personal time, resources, and funds that are reasonable and necessary for the
creation of the product.

D. Enterprise-Ozark Community College and the student must enter into an agreement for
compensation prior to the creation of the product. This agreement must be approved in writing
by the Chancellor of the Alabama Department of Postsecondary Education prior to payment of
any compensation, according to the Alabama State Board of Education Policy.

E. The compensation agreement between the College and the student must contain a caveat
that the agreement is not necessarily in compliance with, and is not an exemption from the
Alabama Ethics Law. Thus, within ten (10) days of the execution of an agreement, a copy must
be filed with the Alabama Ethics Commission.

SELECTIVE SERVICE REGISTRATION

No person who is required to register with the Selective Service System under the United States
Military Selective Service Act (50 U.S.C. App. 453) shall be eligible to enroll in any State postsecondary
institution of higher learning without proof of such registration. This proof shall be written notification from the
Selective Service System or verification through Federal Financial Aid.

WHERE TO GO FOR INFORMATION
Fort Rucker Site:

For assistance in any matter: Building 4502, Rm. 153, (334) 598-3438
Aviation Campus at Ozark:

For assistance in any matter: Steagall Hall, (334) 774-5113
Aviation Center at Mobile:

For assistance in any matter: Admissions Office, (251) 438-2816
Enterprise Campus: (334) 347-2623

Absences Change of Schedule
Instructor for course Registrar, LW100, ext. 2233
Division Chairpersons Check on a Grade
Academic Help Instructor for course
Instructor for course Child Care
Counselors, Guidance Services, LW102, ext. 2295 Kindercollege, SN102, ext. 2240 or 2307
Success Center, LW101, ext. 2297 Complaints and Grievances
Dean of Instruction, WA1086, ext. 2241 Dean of Instruction, WA1086, ext. 2241
Student Support Services, LW105, ext. 2265 Dean of Student Affairs, LW100, ext. 2235
Add/Drop A Course Complete Withdrawal
Registrar, LW100, ext. 2233 Counselors, Guidance Services, LW102, ext. 2295
Extended Programs Director, WA119, ext. 2208 Extended Programs Director, WA119, ext. 2208
Adult Education Continuing Education
Director, WA213, ext. 2209 or 2218 Continuing Education Office, WA213, ext. 2209
Application for Admission Distance Leaming
Admissions, LW102, ext. 2234 Distance Leaming Office, FO118, ext. 2316
Application for Graduation Financial Aid (Grants and Work-study)
Counseling Office, LW102, ext. 2295 Financial Aid, LW102, ext. 2214
Campus Security Grades
Security Officer, WA101, ext. 2277 Registrar, LW100, ext. 2233
Career Information Help Finding a Job
Success Center, LW101, ext. 2297 Success Center, LW101, ext. 2297
Counselors, Guidance Services, LW102, ext. 2295 Help with Personal/Academic Problems
Change of Address Counselors, Guidance Services, LW102, ext. 2295

Registrar, LW100, ext. 2233
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